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The identification of risk takers: from career 
goal to career inconvenience 
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The difficult retention of risk takers: sign-on and 
retention bonuses
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Rethinking the classical severance: what can be 
paid at exit?
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Clawback and labor law: an impossible 
marriage?
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Being part of a wider group
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North America: Canada - Mexico - United States

Central & South America: Argentina - Brazil - Chile - Colombia - Panama - Peru - Venezuela

Western Europe: Austria - Belgium - Cyprus - Denmark - Finland - France - Germany - Greece - Ireland - Italy 

Luxembourg - Malta - Netherlands - Norway - Portugal - Spain - Sweden - Switzerland - United Kingdom

Eastern Europe: Belarus - Bulgaria - Croatia - Czech Republic - Estonia - Hungary - Latvia - Lithuania - Poland - Romania - Russia - Serbia - Slovakia - Slovenia - 

Turkey - Ukraine

Middle East & Asia Pacific: China - Hong Kong - India - Israel - Japan - Kazakhstan - New Zealand - Singapore - South Korea - 

United Arab Emirates
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