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Suitcase, laptop... visa?
What employers should know about business trips
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lus Laboris Business Trip Project —
check our website!

https://iuslaboris.com/event/suitcase-laptop-visa-what-employers-should-know-about-business-trips/
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The essentials

A business (trade) trip visa is sufficient for specified business trip-
related activities. This entitles visitors to stay for a maximum of 90
days within a period of 180 days. Short-term work (employment)
activities require a different type of Schengen visa for the purpose of
"other (employment)" along with a work permit.

Business meetings, business negotiations, contract conclusion, order
placement, trade fair attendance and other business-related reasons.

Additional requirements / considerations

This is strongly recommended.

Only in connection with obtaining a visa. Otherwise, this is not
required.

In the case of the posting of workers, only certain selected Czech
working conditions apply, if more beneficial, for a period of 12 months.
This period can be prolonged, based on prior notification, to 18
months. After this period, as a rule, all local working conditions apply
to the posted employee, if they are more beneficial. In other cases (i.e.
other than posting), generally speaking, only overriding mandatory
provisions apply.
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North America: Canada - Mexico - United States
Central & South America: Argentina - Brazil - Chile - Colombia - Panama - Peru - Venezuela

Western Europe: Austria - Belgium - Cyprus - Denmark - Finland - France - Germany - Greece - Ireland - Italy
Luxembourg - Malta - Netherands - Norway - Portugal - Spain - Sweden - Switzerland - United Kingdom

Eastern Europe: Belarus - Bulgaria - Croatia - Czech Republic - Estonia - Hungary - Latvia - Lithuania - Poland - Romania - Russia - Serbia - Slovakia - Slovenia -
Turkey - Ukraine

Middle East & Asia Pacific: China - Hong Kong - India - Israel - Japan - Kazakhstan - New Zealand - Singapore - South Korea -
United Arab Emirates
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